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DIVISION OF

RESPONSIBILITY: Human Resource Services

DATE APPROVED BY BOARD: July 19, 1990

DATE OF LAST REVISION: January 24, 2005

DISCLAIMER

PURSUANT TO SECTION 41-1-110 OF THE CODE OF LAWS OF SC, AS
AMENDED, THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN
EMPLOYMENT CONTRACT BETWEEN THE EMPLOYEE AND THE SC STATE
BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION / THE SC
TECHNICAL COLLEGE SYSTEM.

The college commission, under the jurisdiction of the State Board of Technical and
Comprehensive Education, may authorize acceptance of salary supplements for employees of
technical colleges from non-public funds provided county and other regulations do not preclude
such supplements. The origin and provision for any salary supplement must be in strict
conformity with the Rules of Conduct promulgated by the South Carolina State Ethics
Commission. An employee transferring from one technical college to another will not be
eligible for increased supplements or exceptional salary increases for a period of two years.



