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DISCLAIMER 
PURSUANT TO SECTION 41-1-110 OF THE CODE OF LAWS OF SC, AS 
AMENDED, THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN 
EMPLOYMENT CONTRACT BETWEEN THE EMPLOYEE AND THE SC STATE 
BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION / THE SC 
TECHNICAL COLLEGE SYSTEM.  

 
 
It is the policy of the State Board for Technical and Comprehensive Education that eligible

1
 

employees may voluntarily transfer portions of their sick and annual leave balances to a leave 

pool in a manner and under conditions specified by the accompanying procedures. It shall also be 

the policy of the State Board for Technical and Comprehensive Education that eligible 

employees may withdraw sick and annual leave from the aforementioned leave pool under 

conditions and circumstances specified by the accompanying procedures.  

 

                                                 
1
 Eligible employees include employees in full-time/part-time (FT/PT) full-time equivalent (FTE) positions who are 

eligible to accrue sick and/or annual leave.  Temporary, time-limited project, and temporary grant employees are not 

eligible to participate in the Leave Transfer Program. 


